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City of Crystal Lake, Illinois 
Notes to the Financial Statements (cont'd) 

IV. Other Information (cont'd)

B. Defined Benefit Pension Plan (cont'd)

Police Pension (cont'd) 

Benefits Provided (cont'd) 

For employees hired after January 1, 2011, the normal retirement age is attainment of 
age 55 and completion of 10 years of service; early retirement age is attainment of age 
50, completion of 10 years of service and the early retirement factor is 6% per year. The 
employee's accrued benefit is based on their final 8-year average salary not to exceed 
$106,800 (as indexed). Cost of living adjustments are simple increases, not 
compounded, and are the lesser of 3% or 50% of CPI beginning the later of the 
anniversary date or age 60. Surviving spouses receive 66.67% of the employee's 
benefit at the time of death. 

Contributions - Covered employees are required to contribute 9.91 % of their base 
salary to the Police Pension Plan. If an employee leaves covered employment with less 
than 20 years of service, accumulated employee contributions may be refunded without 
accumulated interest. The City is required to contribute the remaining amounts 
necessary to finance the costs of benefits earned by Plan members as actuarially 
determined by an enrolled actuary. By the year 2041, the City's contributions must 
accumulate to the point where the past service cost for the Police Pension Plan is fully 
funded. Actuarial valuations are performed annually. For the year ended April 30, 2015, 
the City's contribution was 29% of covered payroll. 

Investment Policy - The pension plan's investment policy was established in 
accordance with provisions of the Illinois Compiled Statutes (ILCS) for pension plans, 
and may be amended by the Pension Board of Trustees. It is the policy of the Pension 
Board to pursue an investment strategy that reduces risk though the prudent 
diversification of the portfolio across a broad selection of distinct asset classes. The 
primary policies of the fund, in order of priority are safety, liquidity and return on 
investment. The following was the Board's adopted asset allocation policy as of April 30, 
2015: 

Asset Class 

Fixed income/money market 
Large Cap Domestic Equities 
Small Cap Domestic Equities 
International Equities 

Target 
Allocation 

45% 
29% 

8% 
18% 

Long-term 
Expected Real 
Rate of Return 

2.1% 
6.9% 
9.0% 
7.1% 

The ILCS limit the Police Pension Fund's investments in equities, mutual funds and 
variable annuities to 65%. Securities in any one company should not exceed 5% of the 
total fund. 
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City of Crystal Lake, Illinois 
Notes to the Financial Statements (cont'd) 

IV. Other Information (cont'd)

B. Defined Benefit Pension Plan (cont'd)

Firefighters' Pension (cont'd) 

Benefits Provided (cont'd) 

The monthly pension of a firefighter who retired with 20 or more years of service after 
January 1, 1977 is increased annually, following the first anniversary date of retirement 
and paid upon reaching at least the age of 55, by 3% of the amount of the pension 
payable at the time of the increase. 

For employees hired after January 1, 2011, the annual retirement benefit is 2.5% of final 
average salary for each year of service up to 30 years, to a maximum of 75% of such 
salary. The normal retirement age is attainment of age 55 and completion of 10 years of 
service; early retirement age is attainment of age 50, completion of 10 years of service 
and the early retirement factor is 6% per year. The employee's accrued benefit is based 
on their final 8-year average salary not to exceed $106,800 (as indexed). Cost of living 
adjustments are simple increases, not compounded, and are the lesser of 3% or 50% of 
CPI beginning the later of the anniversary date or age 60. Surviving spouses receive 
66.67% of the employee's benefit at the time of death. 

Contributions - Covered employees are required to contribute 9.455% of their salary to 
the Firefighters' Pension Plan. If an employee leaves covered employment with less 
than 20 years of service, accumulated employee contributions may be refunded without 
accumulated interest. The City is required to contribute the remaining amounts 
necessary to finance the plan as actuarially determined by an enrolled actuary. By the 
year 2041, the City's contributions must accumulate to the point where the past service 
cost for the Firefighters' Pension Plan is fully funded. Actuarial valuations are performed 
annually. 

Investment Policy - The pension plan's policy in regard to the allocation of invested 
assets is established and may be amended by the Firefighters' Pension Board of 
Trustees. It is the policy of the Pension Board to pursue an investment strategy that 
reduces risk though the prudent diversification of the portfolio across a broad selection of 
distinct asset classes. The pension plan's investment policy discourages the use of 
cash equivalents, except for liquidity purposes, and aims to refrain from dramatically 
shifting asset class allocations over a short period of time. The following was the 
Board's adopted asset allocation policy as of April 30, 2015: 
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City of Crystal Lake, Illinois 

Police Pension Fund 

Required Supplementary Information 

Schedule of Employer Contributions 

April 30, 2015 

Actuarially determined contribution 

Contributions in relation to actuarially 
determined contribution 

Contribution deficiency (excess) 

Covered-employee payroll 

Contributions as a percentage of 
covered-employee payroll 

2015 2014 2013 2012 

$ 1,869,923 $ 1,973,564 $ 1,860,207 $ 1,796,004 

1,971,554 1,844,723 1,848,711 1,834,018 

$ (101,631) $ 128,841 $ 11,496 $ (38,014) 

$ 6,053,178 $ 5,720,770 $ 5,397,912 $ 5,410,672 

32.57% 32.25% 34.25% 33.90% 

The information directly above is formatted to comply with the requirements of GASB Statement No. 67. 
Additional information as of the latest actuarial valuation date presented is as follows: the actuarial cost 
method was entry age normal, the amortization method was level percentage of pay, and the 
amortization period was 27 years. 

Year Ended 
April 30, 

2015 

2014 

2013 

2012 

2011 

2010 

Employer 
Contributions 

$ 1,971,554 

1,844,723 

1,848,711 

1,834,018 

1,385,548 

1,240,962 

Annual 
Required 

Contribution Percent 
(ARC) Contributed 

$ 1,869,923 105.44% 

1,973,564 93.47% 

1,848,711 100.00% 

1,834,018 100.00% 

1,385,548 100.00% 

1,240,962 100.00% 

The information directly above is presented in accordance with GASS Statement 27. The information 
was determined as part of the actuarial valuation as of April 30, 2015. 
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2011 2010 2009 2008 2007 2006 

$ 1,844, 103 $ 1,392,466 $ 1,256,062 $ 1,190,390 $ 1,113,556 $ 967,919 

1,385,548 1,240,962 1, 187,907 1,111,640 1,073,638 966,026 

$ 458,555 $ 151,504 $ 68, 155 $ 78,750 $ 39,918 $ 1,893 

$ 5,005,867 $ 4,873,269 $ 4, 115,343 $ 3,950,211 $ 3,949,442 $ 3,662,402 

27.68% 25.46% 28.87% 28.14% 27.18% 26.38% 
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City of Crystal Lake, Illinois 

Firefighters' Pension Fund 

Required Supplementary Information 

Schedule of Employer Contributions 

April 30, 2015 

2015 2014 

Actuarially determined contribution $ 1,767,761 $ 1,720,093 

Contributions in relation to actuarially 
determined contribution 

Contribution deficiency (excess) 

Covered-employee payroll 

Contributions as a percentage of 
covered-employee payroll 

$ 

1,718,351 

  49,410 

5,777,698 

29.74% 

1,618,264 

$ 101,829 

5,278, 118 

30.66% 

2013 2012 

$ 1,649,811 $ 1,565,764 

1,621,810 1,541,610 

$ 28,001 $ 24,154 

5,243,555 5, 187,455 

30.93% 29.72% 

The information directly above is formatted to comply with the requirements of GASS Statement No. 67. 
Additional information as of the latest actuarial valuation date presented is as follows: the actuarial cost 
method was entry age normal, the amortization method was level percentage of pay, and the 
amortization period was 27 years. 

Year Ended 
April 30, 

2015 

2014 

2013 

2012 

2011 

2010 

Employer 
Contributions 

$ 1,718,351 

1,618,264 

1,621,810 

1,541,610 

1, 128,846 

995,800 

Annual 
Required 

Contribution Percent 
(ARC) Contributed 

$ 1,767,761 97.20% 

1,720,093 94.08% 

1,621,810 100.00% 

1,541,610 100.00% 

1, 128,846 100.00% 

995,800 100.00% 

The information directly above is presented in accordance with GASS Statement 27. The information 
was determined as part of the actuarial valuation as of April 30, 2015. 

- 80

2011 2010 2009 2008 2007 2006 

$ 1,554,771 $ 1, 139,454 $ 1,011,052 $ 910,353 $ 820,030 $ 711,840 

1, 128,846 995,800 904,951 817,496 708,003 707,944 

$ 425,925 $ 143,654 $ 106,101 $ 92,857 $ 112,027 $ 3,896 

4,617,841 4,491,808 3,648,703 3,344, 163 3,036,863 2,693,675 

24.45% 22.17% 24.80% 24.45% 23.31% 26.28% 
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