


























           

       

 

 

City Council 

Agenda Supplement 
______________________________________________________________________________ 

 

Meeting Date:    March 5, 2019  

 

Item: Collective Bargaining Agreement between the City of 

Crystal Lake and the International Union of Operating 

Engineers Local 150 
 

Staff Recommendation: Motion to adopt a Resolution authorizing the City Manager 

to execute a Collective Bargaining Agreement between the 

City of Crystal Lake and the International Union of 

Operating Engineers Local 150. 
 

Staff Contact:   Julie Meyer, Director of Human Resources 

     Mike Magnuson, Director of Public Works 
 
____________________________________________________________________________ 
 

Background:  

 

Forty-one of the fifty-three employees in the Public Works Department are represented by the 

International Union of Operating Engineers Local 150. Public Works crews have been 

represented by the Union since 2006. The current five-year contract expired on April 30, 2018. A 

new collective bargaining agreement is the result of productive negotiations between the City of 

Crystal Lake and the Union, is being presented to the City Council for consideration. This is a 

mature contract and the fourth successfully negotiated contract with this Union.  

 

The proposed contract provides the City and our Public Works employees a five (5) year contract 

period beginning May 1, 2018. The key changes to the contract are highlighted below: 

 

 $10 increase to the weekly on-call pay beginning May 1, 2019. Failure to respond within 

15 minutes will result in forfeiture of on-call compensation for that week 

 Reduction in the number of paid on-call employees by one 

 Double time for hours worked on both Labor Day and Veteran’s Day 

 New provision for a lump sum $500 merit award to an employee in good standing with 

20 consecutive years of full time service as a member of the bargaining unit who has not 

been disciplined in the preceding five years and receives a “superior expectations” rating 

on their most recent performance evaluation 
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 Require test for drugs and alcohol when an employee has been involved in a work-related 

incident involving personal injury or property damage over $500 

 New Snow and Ice Control Staffing Policy 

 Annual increases to the Public Works Pay Plan at the levels of 2.25% in year one, 2.25% 

in year two, 2.5% for year three, 2.5% for the fourth year, and 2.5% for the last year of 

the contract 

 Revisions to clarify and provide consistent language throughout the contract 

 

This contract was ratified by the Union members on February 13, 2019. 
 

 

Votes Required to Pass: Simple Majority. 

 



 

 

 

 

 

 

 

 

 

R E S O L U T I O N 
 

 
BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL OF THE CITY OF CRYSTAL 

LAKE that the City Manager is authorized to execute the Collective Bargaining Agreement 

between the City of Crystal Lake and the International Union of Operating Engineers Local 150. 

 

 DATED this 5th day of March, 2019 

 

 

    CITY OF CRYSTAL LAKE, an 

    Illinois Municipal Corporation, 

 

 

    By:_________________________________                                      

MAYOR 

 

 

 

SEAL 

 

ATTEST 

 

 

____________________________________ 

                      CITY CLERK 

 

 

PASSED:   

 

APPROVED:  

 

 
 




























































































































































































